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Monday 13 February 2006 
at 4.00pm 

 

General Licensing Sub-Com
 
MEMBERS:  Councillor Mrs MURRAY (Chairman); Councillors
 

15 Minutes 

The minutes of the meeting held on 26 September 20
approved and the Chairman was authorised to sign th

16 Exclusion of the Public. 

RESOLVED:  That the public be excluded from the re
as otherwise there was a likelihood of disclosure to th
information as defined in Schedule 12A of the Local G
The relevant paragraph of Schedule 12A is shown ben

17 Summary of Confidential Proceedings for Inform

(NOTE:  The full minutes of the under-mentioned item
confidential section of these minutes.  The report to t
its deliberations remain confidential). 

18 Renewal of Hackney Carriage Driver's Licence. 

The Sub-Committee agreed that the case be adjourne
enable all the relevant parties to be in attendance.   

(Exempt information reason - Para 7 - Personal inform

 

The meeting closed at 4.10 p.m. 
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